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Figure 1. Magic Quadrant for Employee Performance Management Software
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talent pool and an easy to use platform.

-Anthony Chen, Director of Talent Management @
Hilton
successfactors”

An SAP Company



5 FEMAE

d HRMV & B #L K

RAMERG: HERSE BEERH ARG

L T Y Y 33% Tﬁ%%ﬂ@] E&ﬁ Sxigmea P X
N P EL s
£0.30.20.10 0 10 20 40 40 4 EEERREE L.

HB\&fE ERES) I©I EELERAE /I\ A i% -‘[)” i+ ill

TESRAT P B
—_——
40-30-20-10 0 10 20 30 40

' = T & grmmEs T 0%
EPEL GHAES) (] 0% FRPATEIBE e
e — \ 0 BEUTAIEESR .
40-30-20.10 0 10 20 30 40

- 26 BT EASS (<3705

WETNNEE (EAE8) TSR R R % j.l.‘ i% i’} l I E -b\(

40-30-20.10 0 10 20 30 40

il (EEES)
—_——
£0.30-20-10 0 10 20 30 40

B 50 M Re N F i K Ik

R FEES
—_——
£0-30-20-10 0 10 20 30 40
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help develop talent internally.
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“Greatest strength of Jam is how it allows us to get good
ideas from the best people, accessible to everyone.”

— Andy Reierson, VP of Operations ré ﬂintgroup
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¢¢ Executives now look forward to seeing the
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