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Review forms display a comprehensive performance summary
showing the overall employee rating and detailed weighted
ratings.
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View employee ratings across teams in intuitive bin view.
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SuccessFactors Compensation provides intuitive planning and
instant insight into key compensation and performance metrics

SuccessFactors. o BRWERMAENSER R ERERAIDE - WRIZFTRIRE
S0k AR BT L R FBN R T ARSC BN AN L SUERE R T

EIESNEERRA TN - S5EIBEAT
o BUGHNEIRSHHES -
o TS R THB 2 BT HRNEKE -

e BMCATBERRE - REHEN - AINH R THRIIEE - B LEHREW - I
BRRRIERY L SIRFEHRE -

o TETHEBIMARME RN R IPRAMFH DM - UAIHAALEBRAT ©
o BE B RFRREHTIREBEE - THEEBIRAIKRES -

successfactors®

An SAP Company

SUCCESSFACTORS COMPENSATION



Easily identify employees whose pay requires
calibration through simple Merit vs Pay box.
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The Succession Org Chart gives quick visibility into your
talent gaps including key indicators such as “risk of loss,”
“impact of loss,” and “bench strength.”
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Source quality rankings enable recruiters to identify which
sources have performed best in the past.
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Collaborative groups let the entire hiring team (recruiters,
hiring managers, interviewers, etc) share opinions on
candidates and comment on resumes.
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Busy executives and managers can keep the recruiting
process moving by approving requisitions on the go,
whether in taxi or an airport lounge.
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Identify and address critical workforce issues before they
become a problem.
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“What if” financial modeling and dashboards help you
quantify and communicate the impact of different workforce
scenarios.
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